MAINSTREAM LEADERSHIP

Leadership that reflects the values, norms and behaviors of the predominate group in power.

TRADITIONAL LEADERSHIP

Leadership that comes originally from within a cultural group and is not perceived to have power within the mainstream power structure.

CROSS-CULTURAL LEADERSHIP
Leadership that is effective across two cultural groups. Maintains influence and power within mainstream power structure but also maintains credibility with second cultural group.  People who possess cross-cultural leadership skills are sometimes called
“bridge builders.”

BRIDGE BUILDER: An individual who successfully works and navigates between cultural groups. As a result, he/she is able to help build bridges and exchange resources between the groups.

